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 APWU National President, Mark 
Dimondstein, announced on De-
cember 21, 2018 that the Collec-
tive Bargaining Agreement is going 
to Arbitration as both parties were 
unable to come to an agreement to 
settle or to extend the current CBA 
which expired in September of  
2018. There was a tentative agree-
ment that was put before the Rank 
and File Committee comprised of  
appointees from the APWU Na-
tional Executive Board that was not 
approved and therefore was not put 
out to the membership for ratifica-
tion. Failure to get approval means 
that the 2015-2018 CBA will now 
be scheduled for Arbitration. The 
current CBA and MOU’s are still 
in place until such time as the Ar-
bitration is finalized. Please visit 
apwu.org for more detailed infor-
mation pertaining to the CBA.

PMAL Is In A Good Place 
Going Into 2019 Local Elections:

 Our last election in 2016, we had 
three full-time candidates go unop-
posed as well as one part-time offi-
cer being unopposed. 2019 Election, 
we have only one E-Board position 
unopposed, Motor Vehicle Craft Di-
rector Collin Bews was elected via 
White Ballot at the January nomi-
nation meeting, Congratulations to 
Brother Bews, job well done! Sever-
al E-Board positions have more than 
two candidates who have expressed 
an interest in running, all of  the 

candidates have Local Union expe-
rience and have all served the mem-
bership well over the years. Thank 
you to all of  our Brothers and Sis-
ters who are running for office, our 
future will be in good hands. PMAL 
is eliminating one full-time position 
as Local Business Agent Gary Huf-
stetler will be retiring at the end of  
this term. The BA position has been 
responsible for representation with-

in the Associate Office’s. In 2016, 
the Local Constitution was changed 
to eliminate this position due to cost 
saving measures to stay within our 
budget. At that time, the Executive 
Vice-President duties were expand-
ed to absorb some of  the A.O.’s and 
a recent change to The Constitution 
has the Secretary Treasurer Position 
taking on half  of  the A.O.’s in 2019. 
Please get out and Vote in this Local 
Election, your Vote matters. Thank 
you for your continued support, 
Union Yes!

Line H:
 Maintenance Craft Director Man-
ny Chagolla is on extended medi-
cal leave. Please join me in wishing 
Brother Chagolla a speedy recovery 
and a healthy return to work. West 
Valley Chief  Steward Vivian Jaime 
has been appointed to fill the Direc-

tor’s position during Brother Cha-
golla’s absence. Please give Sister 
Jaime the support that she needs to 
fill this role. The biggest question 
that I hear from our Maintenance 
Craft members in Phoenix is: What 
about Line H? PMAL has had much 
success with Line H grievance pay-
outs within the A.O.’s, not so much 
within the Phoenix Installations. 
Local BA Gary Hufstetler and VP 

Joe Zamenick have had multiple re-
solves for 2016, 2017 and working 
on 2018. Phoenix Maintenance and 
Clerk Craft Steward Renee Breeden 
has been vigilant in the filing of  
Phoenix Line H grievances for The 
Plant, Rio, West Valley and Phoenix 
Stations since 2016. There are nu-
merous violations but only six set-
tlements from 2017, nothing from 
2016 and is working on 2018. The 
denials have been sent up to Step 
3, where Maintenance Craft NBA 
Louis Kingsley meets with USPS. 
Brother Kingsley has encountered 
much resistance at Step 3 and has 
certified many of  these Line H cas-
es for Arbitration. Why do we get 
so many Line H settlements from 
A.O.’s and not from Phoenix? Evi-
dently, Local Phoenix Maintenance 
management must have much more 
influence on Phoenix cases than 

A.O. cases as settling Phoenix Line 
H cases seems next to impossible at 
Step 2 and Step 3? Eventually, these 
cases will be heard by an Arbitrator 
and settled in our favor. The strug-
gles continue.

MS-1 Alpha test:
 PMAL was notified by USPS HQ 
that the Phoenix Plant was sched-
uled for MS-1 Alpha Test Janu-
ary 14th-17th. Maintenance Craft 
NBA’s Louis Kingsley and Hector 
Baez were approved to be in Phoenix 
by National APWU and we were al-
lowed an observer from the BEM’s. 
I reached out to Steve Shamburg, 
former BEM on T-1, T-3 and cur-
rently a BEM on the Road Crew to 
assist. Brother Shamburg adjusted 
his schedule and was an active par-
ticipant during the Alpha Test. The 
purpose of  the Alpha Test was to re-
measure and do a physical inventory 
of  all equipment within The Plant. 
These figures will be input and com-
pared to previous inventory in or-
der to determine proper staffing of  
BEM’s. We will be notified once the 
results are finalized. Any impacts 
are unknown at this time. The Plant 
was the first facility nation-wide to 
be measured per The Goldberg Ar-
bitration Award, thus it was dubbed 
Alpha by USPS HQ. 

Labor’s Community 
Services Agency:

 As previously reported in The 
Heatwave, LCSA provides affordable 
housing for Union families transi-
tioning out of  shelters and transi-
tional housing programs. Many of  
our Union Brothers and Sisters were 
struggling even before the Govern-
ment shutdown which started on 
December 21st. APWU Members 
are extremely fortunate that our 
Union has collective bargaining 
and a no lay-off  clause in our CBA. 
APWU having a CBA is what sepa-
rates us from other Federal Unions. 
Would any of  our members be able 
to go a pay period or two or three 
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H E AT WAV E Vice President’s Report

Local Negotiations

A 100% Union Firm for over 40 years.

by Joseph Zamenick, Vice President
jz@phoenixapwu.org

Local Memorandum Of 
Understanding - What Is It?

 All Clerk, Maintenance, Motor 
Vehicle, Operating Services and Mate-
rial Support Services are covered by 
the American Postal Workers Union’s 
Collective Bargaining Agreement. 
Within the Agreement is “Article 
30 - Local Implementation”. The 
purpose of  Article 30 is to provide 
the two parties (APWU and USPS) 
the opportunity to negotiate localized 
working conditions. Where one set of  
rules works well in New York, those 
same rules may not work as well in 
Phoenix. Each Installation in the 
Phoenix Metro Area Local’s realm 
of  responsibility has their own Local 
Memorandum. The Phoenix memo-
randum differs from Mesa and Mesa 
is not exactly the same as Tempe. You 
get the idea. Article 30 provides an 
opportunity to customize the Collec-
tive Bargaining Agreement based on 
local needs. So what type of  things 
are negotiated? Everything from de-
termining how the leave program is 
administered to overtime administra-
tion, holidays scheduling etc.

Is Negotiation Required?
 Each time the parties arrive at a 
new Collective Bargaining Agree-
ment, an agreed upon timeline for lo-
cal negotiations is determined. Since 
our current national agreement has 
expired, we will be obtaining a new 
agreement by way of  interest arbitra-
tion. Once the arbitration is concluded 
and a contract is in place, the parties 
will agree to the start date for the local 
negotiations process. From this date 
there is a 30 consecutive day period 
of  local implementation which shall 
occur within a period of  60 days. 
Neither the APWU nor the USPS 
is required to open negotiations, but 
once either side chooses to do so, the 
opposing party is required to come to 
the table and negotiate in good faith. 
This process occurs in all of  our 13 
Installations simultaneously. 

Should the Phoenix Metro Area 
Local Open Negotiations?

 There are many factors which are 
considered when deciding whether or 
not to open negotiations. Do we have a 
satisfactory agreement which is benefi-
cial to our members? Is there language 
in the agreement which is causing con-
tinuous violations? Is there a possibility 
to improve the working conditions of  
our members without hindering opera-
tions and hurting customers? These and 
other factors must be considered when 
deciding whether or not opening the 
local for negotiations is a good idea. 
Once the local has been opened for ne-
gotiations, the entire local is open. Ev-
erything is on the table. At this point not 
only are we trusted to negotiate in good 
faith for improved working conditions, 
but we must also work hard to protect 
those rights achieved in previous nego-
tiations. An easy and always relevant 
example of this is the leave percentages, 
i.e., how many of  us are allowed off  
at a time during different times of  the 
year. Management is continually being 
required to cut staffing and due to the 
reduced staffing they desire nothing 
more than to severely limit the amount 
of  employees who are able to take an-
nual leave throughout the year. In my 
experience with Local Negotiations, we 

always attempt to steer the negotiations 
on a path of  improving the lives of  our 
members without harming the opera-
tion. I believe it is in management’s best 
interest to have happy, healthy employ-
ees, so they should share in this stated 
goal. This process should not be a con-
tentious process wherein management 
is attempting to take things away from 
their employees even when there is no 
evidence those things have harmed the 
operations. Each party to the negotia-
tions should carry out their role with 
good faith, with provable arguments 
and a demonstrated desire to conclude 
negotiations without the need for an 
arbitrator. We will be ready.
 This is a good opportunity to begin 
visualizing things you may wish to be in-
cluded or amended in your Installation’s 
Local Memorandum of  Understand-
ing. The current Local Memorandums 
are available online by visiting http://
www.phoenixapwu.org/lmou.htm. 
If  you have some ideas you wish to be 
considered, don’t hesitate to contact me.
 Please, as always, remember to stand 
persistently and professionally in the face 
of Supervisors, Managers or Postmas-
ters who feel the need to dismiss your 
negotiated benefits. Feel free to contact 
me with questions or concerns at jz@
phoenixapwu.org

Here’s hoping 
this little get 

well wish 
will give your 

spirits a great big lift.
 Connie Mendoza of  CFS is 
recovering from foot surgery. 
 Maintenance Craft Director 
Manny Chagolla is recovering 
from surgery.

by Terrie M. Davis, 
Representative-at-Large, 
Human Relations Director
hrdirector@phoenixapwu.org

 I hope that everyone enjoyed their 
holidays and that you are back to work 
happy and most of all, healthy. I am 
aware that a lot of employees enjoy 
working the overtime and receiving 
those extra big paychecks in Decem-
ber. But as we age and perform the job 
that we are assigned, please be aware of  
what your body is telling you. Repeti-
tive movement (over time) can cause a 
great deal of discomfort. Standing on 

your feet day in and day out can cause 
Plantar Fasciitis, an inflammation of  
the band of tissue that connects the 
heel bone to the toes, can be really pain-
ful. Having said all that, while you’re 
dealing with the discomfort and pain, 
OWCP is not the easiest entity to deal 
with. It can be months before your 
claim is approved and waiting while off  
work and not getting paid is not a situ-
ation most want to be in. So take care 
of yourself, while you are making all 
that money so that you can enjoy what 
you worked for! May your New Year 
be great!

Welcome To 2019
Human Relations Report
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by Sarah Rodriguez, Sec.-Treas.
sarah@apwuphx.org 

Secretary-Treasurer’s Report

 If  you’re anticipating a tax refund 
this year, you should come up with a 
plan in advance for what to do with 
that money. We all should splurge 
and treat ourselves a little now and 
then, but before you let your return 
burn a hole in your pocket, here are 

a few ideas to consider.
 Put it in your savings account: 
Whether you are saving for a rainy 
day or creating an emergency fund, 
having some cash saved for when you 
really need it is always a good idea.  
 *Personally, I have a savings ac-
count at a credit union that only has 
a few branches in town (and I don’t 
have a debit card associated with it). 
It’s not at all convenient for me to ac-
cess, so impulse buys aren’t an issue. 
You can direct deposit your refund 
in up to three separate accounts, so 
think about stashing some in your 
savings. 

Savvy Ways To Use 
Your Tax Refund

 Pay Off High Interest Credit 
Cards: If  you are carrying a balance 
on a high interest credit card, con-
sider using your return to pay it off. 
In the end all the money you had 
been paying for monthly interest 
will be going back into your pocket.
 Increase Your TSP Withhold-
ing: It’s easy to change your TSP 
contribution via PostalEASE. You 
could even just change it for a few 
pay periods if  you wish, just go back 
to PostalEASE at a later date and 
resume your standard withholding.
 Make an Extra Mortgage Pay-
ment or Make Home Improve-

ments: If  I wasn’t renting, I’d seri-
ously contemplate getting rid of  
those mauve countertops. Yes, I’m 
serious . . .
 If You Are Going to Splurge 
Make it Count: Let’s face it, work-
ing for the Post Office can be stress-
ful and sometimes we just need to 
unwind. Those extra funds could be 
used for a much-needed vacation. 
I’d take a day at the beach, before a 
new TV any day.
 If  you’re getting a huge refund 
(or the opposite), you should revisit 
your filing status and update your 
withholdings on PostalEASE. 

General Membership Meeting Minutes
NOVEMBER 13, 2018

 Meeting commenced at 7:00 PM. 
All officers were present except Collin 
Bews who was excused.

President Joe Cuccinotto
  2019 CFC Campaign-Postal Em-
ployees Relief  Fund
	 2019 Budget 
	 2018 AFL-CIO Voting Results
	 11/8/18 Plant Labor Manage-
ment Meeting
	 Pay Roll Glitch
	 Mail Bombs
	 PSE Hiring for Holiday Peak Sea-
son, 155 for West Valley, 25 For Plant
	 FEHB Health Fair
	 APWU Health Plan Rep: Gabri-
elle LaDue
	 2019 General Meeting Schedule
	 2019 Election Committee:
 Committee Chair: Glenn Schoenfeld
Co-Chair: Joyce Miguel

Teresa Ang
Jan Martin
Dawn Gray
Cathy Rozdolski
Shawn Ball
Alicia Perez
Joe Renteria
Vivian Jaime
Chad Trepanier
Joe Martinez
Rosa Aguila
Gabrielle LaDue
Pablo Gutierez

Vice President Joseph Zamenick
	 Negotiations for PSE Overtime 
Rotation LMOU Language at the 

AOs – No Takers
	 Line H Analysis for FY18 Un-
derway – Only 3 Associate Offices in 
jeopardy. AOs are working massive 
amounts of  overtime in the custodial 
craft leading to large overages. We are 
looking into using the overages to push 
for expanded staffing packages.
	 Peoria and Glendale Labor Man-
agement Meeting Scheduled for this 
week.

Business Agent Gary Hufstetler
	 Tempe – Richard Jarumay will re-
tire on 12/1/18. He is a clerk working 
at Tempe Main and he has 30 years of  
service. His retirement ceremony was 
held on 11/09/18. 
	 Mesa – Water supply problems at 
Superstition Springs station reportedly 
have been resolved.
	 Chandler – Step 3 settlement for 
Anderson Springs station will repost a 
SSDA job with split days off  to a job 
with Saturday-Sunday off.
	 Line H for FY 2018 – Custodial 
hours analysis has been completed for 
35 facilities in the Associate Offices. 
30 facilities are in compliance and 5 
facilities are non-compliant (Mesa Fal-
con Field, Mesa Four Peaks, Chandler 
Main, Apache Junction, and Queen 
Creek).
	 Holiday Clerk Assistants (HCA) 
are now working in the A.O.s. There 
are reports that they are performing 
window clerk duties.
	 Have a safe and happy holiday 
season.

Secretary Treasurer Sarah Rodriguez
	 Attended the Health Plan Semi-

nar with Gabby LaDue. Very informa-
tive Conference for both of  us.
	 2019 Budget Prep
	 Attended Health Plan Seminars at 
the West Valley and GMF with Gabby 
LaDue and Joe Cuccinotto.
	 I’ve done numerous Orienta-
tions since last meeting, there have 
been three new hire orientations, one 
conversion orientation for a member 
in Glendale, and a PSE over a year 
Health Plan Orientation. More ori-
entations scheduled for peak season 
employees on November 15th, 16th, 
17th, 24th, and Dec. 1st. Thanks to 
Gabby LaDue who has offered to 
cover some of  those Saturday orien-
tations.
 Motion to accept November 2018 Bud-
get statement, seconded and approved

Director of Industrial Relations 
Rick Bloomquist
	 New Steward’s Training will be 
Wednesday, January 9th, and Thurs-
day, January 10th.
	 The 2.0 follow up training will be 
Friday, January 11th.
	 The USS machine at the WV is 
supposed to be up and running no 
later than the first week in Decem-
ber. Management has given juris-
diction of  the machine to the Mail 
Handler craft, with exception of  the 
keying station, which will go to the 
Clerk craft. This jurisdiction will be 
disputed through the RI-399 pro-
cess.
	 We are heading into the holi-
day volume season. This time of  
year seems to take management by 
surprise every time. Please be aware 

of  surroundings and let’s all have a 
safe holiday season.

Clerk Craft Director Johnny Abril
  Attended Labor Management 
Meeting - Plant 
	 Payroll problem still not corrected
	 Penalty Overtime Exclusion Pe-
riod Begins December 1st through De-
cember 28th 2018 - Pay Period 25-18, 
week 2 through Pay Period 1-19 week 1
	 Attended the New SSA Class Ar-
ticle 28 

Maintenance Craft Director 
Manny Chagolla
  Filing Violation of  OCCs at Rio
	 Thanks to Sister Davis, I met with 
her and trained her for Rio grievances, 
and Chillita Pekins and Rob Vota, con-
cerning Station grievances
	 Investigation of  banded scoring 
for all Maintenance personnel
	 Looking for New Stewards
	 Setting future meetings with Chill-
ita Perkins and Terrie Mattern con-
cerning OCC violations

Rep @ Large Terrie Davis
  Training with Maintenance Direc-
tor
  Town Hall call scheduled on 
11/14/18
 Motion to approve 2019 Budget, second-
ed and approved. Motion to accept October 
2018 General Membership Meeting Mins 
and Nov Eboard Mins, seconded and ap-
proved. Motion to adjourn, seconded and 
approved. Meeting adjourned at 5:00 
PM
 Respectfully Submitted: Sarah Ro-
driguez-Secretary Treasurer

by Sarah Rodriguez, Sec.-Treas.
sarah@apwuphx.org 
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Clerk Craft Report

Membership Involvement!

by Johnny Abril,
Clerk Craft Director
johnnyabril@yahoo.com
 It goes without saying that the 
Union relies on the membership for 
relaying us information for violations 
of  our Collective Bargaining Agree-
ment. In the past year we have pro-
cessed approximately 1500 Step 2 
grievances which includes all of  our 
Phoenix Installations. 
 We need all of our members to con-
tinue to request their Union steward 
when violations occur. We had a very 
good year for monetary settlements and 
bid job wins! Please continue the trend 

in 2019 and request your steward! 

West Valley – USS Universal 
Sortation Machine

 This will be a hotly contested is-
sue. USPS management 
has assigned jurisdiction 
to the Mail Handler Craft 
various functions of  the 
USS. We have filed an ap-
peal on the USPS action. 
This will be a long and 
tedious fight. We will rely 
on witness statements 
from the membership on 
Mail Handlers working 
in the USS Manual op-
eration and the keying 
station. When working 
in the Spyder area please 
remember to clock into 
operation 326. This will 
greatly help the Stewards force at the 
West Valley in tracking all work hours 
and increase the potential for a suc-
cessful grievance on the USS. 

Contract Negotiations 
 As you may have heard in De-
cember 2018, contract negotiations 

came to a standstill. This was after 
four extensions of  negotiations. The 
APWU had a tentative agreement 
with management that went before 
the Rank and File Bargaining Advi-

sory Committee for acceptance and 
their decision whether to send it to 
the membership for a ratification 
vote (the committee had some seri-
ous concerns with the agreement) 
the agreement was sent back to the 
APWU National leadership team to 
re-open negotiations. In the end they 

could not come to an agreement. The 
APWU and USPS are now at “im-
passe”. Interest Arbitration will now 
be on the agenda. Both sides can con-
tinue discussions for a possible tenta-

tive agreement. In sum-
mary, Interest arbitration 
involves the interest arbi-
trator or panel of  arbitra-
tors, to have the author-
ity to write the terms of  
the collective bargaining 
agreement. It should be 
noted that almost all the 
provisions, rights and 
benefits contained in our 
current agreement remain 
in effect until we reach a 
new contract. Please go 
to apwu.org for the latest 
updates on our negotia-
tions.

 Thanks again for your continued 
involvement and support of  your 
Union!
 You can contact me at the Union 
Hall (602-437-8173), by cell phone 
(602-359-4179) or 
email johnnyabril@yahoo.com. 
 Yours in Union solidarity.

without pay? I know for me it would 
be a real struggle. Please take a look 
at lcsaphx.org when filing your tax-
es this year and take advantage of  
AZ State Tax credit by making a do-
nation to LCSA. 

National Election Committee:
 Phoenix Station Chief  Steward 
LaMont Green has been appointed 

continued from page 1

2015-2018 Collective Bargaining Agreement
by APWU President Mark Dimond-
stein to be on the National Election 
Committee. Brother Green will be 
representing PMAL and will be go-
ing to Washington DC January 28th 
for his first meeting. 

Off-site Testing:
 Recently we had a Union Mem-
ber who submitted a 991 for a Best 
Qualified position. Once the 991 
was accepted, there are several tests 
that are scheduled. These tests in-
clude, typing skills, computer skills, 
math skills etc. These tests were 
previously administered in PEDC 
at The Plant. Currently, these tests 
are administered off-site through 
Rio Salado College. Once you sign 
up, you are sent an e-mail giving 
you several options to choose from 
to take your tests. Not all of  these 
sites are user friendly and not all of  
the proctors are knowledgeable nor 
do they always have your best inter-
ests in mind. Any member who has 
had a bad experience please contact 
your Steward within fourteen days 
of  your test date to file a grievance. 
The Union did file a Step One and 
the member did get another chance 
to take the test. The job you protect 
may be your own.

Holiday Peak Season:
 PMAL had over 150 Postal Sup-
port Employees and many more 
HCA’s hired to work this Peak Sea-
son throughout Phoenix Metro. 
Monday December 17th was the 
busiest cancellation day at The 
Plant with 2,254,601 letters can-

celled. Friday, December 14th was 
the busiest package day at The West 
Valley as there were 491,192 pack-
ages processed. Very busy and suc-
cessful Holiday Season. 
 PMAL members move the mail 
one piece at a time every day. Union 
Yes! 

Get Involved!

 Are you receiving the Na-
tional APWU Newsletter? If  you 
aren’t, please make sure your 
address is correct by visiting the 
APWU website at APWU.org 
under the “Members Only” tab. 
Or you can send your infor-
mation to Sarah Rodriguez at 
Sarah@apwuphx.org or by call-
ing PMAL at 602-437-8173. 
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APWU MEMBER 
SPOTLIGHT

Alissa Nicastro-Magallanez
 Tis the season to give . . . and 
there are those who give and give 
and give. GMF Tour 3 union stew-
ard Alissa Nicastro-Magallanez is 
a real giver. At Christmas time, she 
collects for homeless and disad-
vantaged veterans. With the help 
of  friends and anyone who is inter-
ested, she accepts socks, blankets, 
water, and personal hygiene items. 
Alissa distributes items to home-
less veterans in Mesa and Phoe-
nix. She has enjoyed doing this for 
the last 3-4 years.
 Why does she help vets at 
Christmas? Alissa says “My father 
was a veteran, and many cowork-
ers are veterans. It’s my way to 
give back to them for their service 
to our country. There is definitely 
a need to help veterans with basic 
survival items in Phoenix during 
the winter time.” Alissa usually 
posts flyers around various postal installations. 
She asks union members and other postal em-
ployees to donate. She tells them “if  you are not 
using a jacket or pair of  socks, please donate. It is 
greatly appreciated and going to a good cause.” 
She emphasizes, “these items go straight to veter-
ans!” Alissa and her friends give directly to veter-
ans. There is no middle person or company. For 
many people, helping vets at Christmas would be 
enough, but not Alissa!
 Several years ago, she worked with a veteran 
whose adult daughter has some medical limita-
tions. When that coworker unexpectedly passed 
away, Alissa stepped in to help the daughter and 
her young children. Over the last few years Alis-

sa and her mother made sure this family had a 
very Merry Christmas. They have given numer-
ous gifts, meals, and other assistance.
 Alissa’s concern for veterans is personal. Her 
mother, Mrs. Sonja Nicastro helped expose the 
highly publicized Phoenix Veterans Administra-
tion Medical Center (VAMC) scandal in 2014. 
Mrs. Nicastro discussed with local news outlets 
the problems her husband faced. According to 
her, the VAMC misdiagnosed Ralph Nicastro, 
and kept cancelling his appointments.
 Unfortunately, he died waiting for care. Alissa 
says “By the time he went for care, it was too 
late!” Eventually, Alissa met with Congresswom-
an Anne Kirkpatrick. She asked her to look into 
what is going on and fix it.
 Alissa says, “the VA has improved by me and 
others coming forward. The outside care is help-
ing, but needs major improvement. I would like 
to see more qualified doctors, as well as more 
vets involved in the VA care system.
 When looking at vets talking on VA websites, 
there’s still a lot of  issues that have not been 
fixed.” She explained these issues include clean-
liness in facilities, sometimes patients wait hours 
after arriving for appointments; as well as a long 
wait time to get an appointment. Alissa sum-
marized her thoughts by saying “the VA system 
needs to be a little more transparent all the way 
to the top.”
 Alissa’s compassion for helping others also 
includes St. Jude’s Hospital. This year, for her 
birthday, she asked Facebook friends to donate 
to St. Jude’s. When asked why, she said “because 
it helps kids.” She had a brother named Patrick.
 He died at age 34 from cancer. Her family 

believes, Patrick was born pre-
disposed to cancer. It got worse 
as he got older. Her father was 
affected with Agent Orange in 
Vietnam. The harmful effects 
of  Agent Orange can be passed 
down 3 generations. Alissa says 
“treatment for Patrick was too 
expensive for the family. St. Jude 
helps defray costs. Any bit helps! 
Children are our future. It’s a 
rude awaking of  how expensive 
treatment can be.”
 Merry Christmas and many 
thanks to Union Sister Alissa 
Nicastro-Magallanez.
 She does a lot to spread Christ-
mas cheers! If  you would like to 
work with her on some of  her ac-
tivities, please email her at Alis-
sanicastro.apwu@gmail.com.

Alissa and Charlotte.

Alissa and her dad at the Grand Canyon.

Alissa and her mom at Wedding.

Alissa’s Dad.
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Nancy Hill-CFS retired on 5/29/2018 34 yrs
Patty Melendez-custodian from Rio Salado retired on 8/31/2018 13 yrs 

Jerry Sukkert-GMF retired on 11/5/18
Edmund Scott-GMF retired on 12/20/2018 22 yrs

Mary Martinez-GMF retired 12/2018 32 yrs 
John Naismith Jr-GMF retired on 12/3/2018 34 yrs 

 Yolanda “Yoli” Valenzuela-CFS retired on 12/14/2018 32 yrs 
Chun Lee-GMF retired on 12/19/18 31 yrs 

Shelly Wordern-West Valley retired on 12/31/2018 21 yrs 
Jesse Ward-GMF retired on 1/25/2019

Jerry Wigfall-custodian from the Avondale/Goodyear station retired on 
1/30/2019 21 yrs

Emerine “Emmy” Nalbach-West Valley retired on 1/31/2019 33 yrs 
Robert Bircher-GMF retired on 1/31/2019 34 yrs 
Lucia Maxwell-CFS retired on 1/31/2019 30 yrs 

Bobby Jo Brito-retired on 1/31/2013 29 yrs 
Gloria Randle-Scottsdale Station retired after 31yrs 

Robert Skrip-GMF Maintenance, lost his sister
Connie Mendoza-CFS, lost her brother 

Chilita Perkins-Maintenance steward for APWU, lost a family member
Jose “Joe” Garcia-Retired CFS Clerk passed away

Johneth Bolden-CFS, lost her Brother-In-Law

leader, Tom Sullivan gained plenty of  
experience fighting for workers’ rights 
and good union jobs. After the tragic 
and senseless murder of  his son Alex 
during the 2012 Aurora, Colorado 
movie theater mass shooting, he chose 
to become a politician to work for 
needed change.
 Channeling his anguish into action, 
Sullivan became a victims’ rights and 
anti-gun violence activist. Shortly after 
volunteering, he realized he needed to 
do more. “It wasn’t enough to just be 
an advocate on the outside. I decided 
I had to be a (political) candidate and 
get myself  on the inside,” Sullivan said.
 In 2016, Sullivan ran for, and lost, 
a Colorado state senate seat. Not 

by Roy Braunstein,
Legislative Director
via APWU Headquarters
 As a 30-year postal worker, APWU 
member and long-term local union 

Legislatively Speaking

APWU Member/Activist Headed To 
The Colorado General Assembly

one to be discouraged, he combined 
his skills gained from years of  union 
organizing and lessons learned from 
the 2016 campaign. He applied them 
to the 2018 state elections where he 
challenged the Republican incumbent 
for the 37th District seat in the Colo-
rado General Assembly, running on a 
program of  good jobs, rebuilding the 
infrastructure and gun control. This 
time, he won.

Grassroots Victory
 The campaign took on big-money 
and corporate politics, using grass-
roots, community support tactics and 
what Sullivan calls “retail politics” to 
flip the seat.

 “It’s knocking on doors, it’s mak-
ing the phone calls, it’s doing the 
work. The work I was taught to do 
with my involvement with the postal 
workers,” Sullivan explained. “I’ve 
been honored to work alongside 
Tom since 1998,” said Aurora Local 
President Shelly Lucido. “When he 
puts his mind to something, he sticks 
to it and accomplishes his goals. His 
constituents are lucky to have him in 
the State House.”
 During his long career as an active 
APWU member, Sullivan served in 
a number of  union leadership roles, 
including as a shop steward and as 
Secretary/Treasurer of  the Aurora 
local.

 The most trusted Federal institution, 
the United States Postal Service (USPS), 
is being denigrated by a handful of state 
elected people, because they are afraid 
to count 29 properly submitted absentee 
ballots.
 These 29 people (in District 55) fol-
lowed the law, properly mailed their 
ballots. The USPS received the bal-
lots, processed the ballots and printed 
a barcode on them, identifying when 
they were accepted into the USPS mail 
processing system.
 Now a handful of state representatives 
are making a mockery of the USPS pro-
cess by blaming the USPS for not placing 
a “postmark” on the ballots. 
 The USPS does not have to put a 
postmark on mail. 
 The USPS is business and it evolves, 
names change in processes and proce-
dures. 

Don’t Blame The USPS
 These 29 people should not be deny-
ing their right to vote, because a handful 
of elected officials want to play games 
with semantics.
 A purpose of  a “postmark” is to 
substantiate that a ballot was mailed by 
the deadline established in the election 
process. The Barcode on these ballots’ 
servers the exact same proof as a post-
mark. These ballots were mailed on time 
and should be counted, regardless of the 
outcome.
 That barcode, whatever USPS name 
it is given, is official and property of the 
USPS.
 It appears that in some counties, they 
accepted the barcode as an acceptable 
mailing date, but not this particular race. 
  The USPS should not be painted at 
the bad guys in this fiasco. The Legisla-
ture made a rule that was too narrow and 
specific and did not allow for a business – 

the USPS – to change how it documents 
when a piece of mail is accepted.
 The issue should not be about a “post-
mark”, the issue should be, were these 
ballots mailed on time and should these 
people have their votes counted. It ap-
pears that the powers to be do not want 

to grant these specific people their rights 
and blame the USPS for it.
 This committee needs to accept the 
most trusted federal agency, when it says 
these ballots were mailed on time, count 
the ballots and get back to work.

— Iowa Postal Solidarity



January-February, 2019 HEATWAVE Page 7



Page 8 HEATWAVE January-February, 2019

Wednesday  February 20th  7:00pm

Saturday  March 16th  9:00am

Tuesday  April 16th  7:00pm

Wednesday  May 15th  7:00pm

Thursday  June 13th  7:00pm

July  NO MEETING SCHEDULED 

Tuesday August 20th  7:00pm 

Wednesday September 18th  7:00pm

Thursday  October 17th  7:00pm

Tuesday  November 19th  7:00pm

December  NO MEETING SCHEDULED

FOOD WILL BE SERVED
 Attendance Raffle is held at each meeting - starts at $25. If  member isn’t 
present, the prize will roll over and is added to next month’s prize! Consolation 
prize awarded if  jackpot isn’t won.*Certified Interpreters Scheduled Jan-
March. Please Call the Union Hall 602-437-8173 a week in advance 
to schedule an Interpreter for Future Meetings.

2019 General Membership Meetings
PMAL-APWU Hall

3741 E. Atlanta Ave. • Phoenix, AZ 85040  (602) 437-8173
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 Do you let your co-workers intimi-
date you? Why?
 Last month I wrote about supervi-
sors who bully, except that I used a 
$100-dollar word: intimidation.
 But it’s the same thing. And it is 
also unacceptable.
 NO, you can’t file a grievance 
against another employee, member 
or non-member, or any other craft. 
Your Union is not in the business of  
helping management fire people.
 Grievances can only be filed 
against management, for failure to 
maintain a safe working environ-
ment. It is not your job to take care 
of  a problem with another employee. 
It is their job to take care of  it. You 
need to leave it alone.
 So, what do we do when we have a 
coworker who is rude, who apparent-
ly doesn’t care how they treat other 
people?
 The answer is another question: 
what did you do when you were in 
kindergarten? Or in high school? Or 
at home with an irritating sibling?
 Well, I can only tell you what I 
would do, and hope that it will some-
how help you to find your own way.

 

What did I 
do? I stood up 
to them.
 That means I 
didn’t cry. I didn’t 
wet my pants. I 
didn’t run to mom-
my. I didn’t run away. I 
didn’t curse and swear. I 
didn’t throw a punch. I didn’t beg. I 
didn’t tell my big brother. Oh wait. I 
didn’t have a big brother.
 If  someone wanted to start a fight, 
I might say something like, “If  you 
feel froggy, jump.”
    Or, “Why don’t you mind your 
own business?”
 Or, “Who died and left you in 
charge?”

 

I 
o n c e 

had a co-
worker on 

the bar-
code sorter 

throw a big 
fit because 

he didn’t like the 
way I tied out the 

machine. (This was before the DBCS 
was born.)
 But, my co-worker wasn’t my boss. 
He had no business giving me orders, 
especially since I had four years ex-
perience to his four months.
 We never became friends, of  
course, and we rarely worked togeth-
er after that. But that was his choice, 
not mine. I can get along with any-
body — until they start giving me or-

ders.
 All of  my early years, before 
the military, I was always the 
skinny kid, meaning there was 
always some bigger kid around 
who wanted to pick a fight with 
me.

 But I only ever got into one fight 
in school, because bullies are always 
cowards, and they always look for 
weak spots in others. Usually they’re 
pretty good at it.
 But if  you stand up to them, they 
will almost always walk away. They 
will talk a lot of  trash while they walk 
away, to try to get you to throw the 
first punch.
 Don’t do it. Don’t take the bait. 
Don’t let some co-worker (who 
needs to get a life) get in your busi-
ness. Don’t let some supervisor with 
a god-complex ruin your day. THEY 
ARE NOT WORTH IT.
 I am NOT recommending any 
form of  violence, and absolutely 
NEVER at work. It won’t work. You 
will be doing the bully’s work for 
him.
 The Bible says “a soft answer turns 
away wrath.” That is the best way to 
handle a problem with another per-
son. Be calm. Be reasonable. Speak 
quietly. Be tactful. Be respectful. Be 
better than the one giving you the 
problem.
 Don’t let a problem with a super-
visor or co-worker mess up your ca-
reer, and cause you to make a terrible 
mistake. Your Union is here for you, 
but we can’t work miracles. Protect 
yourself. Be smart. Be safe. Don’t be 
your own worst enemy.
 — reprinted with Permission 

from the Oklahoma City OK 
APWU Spectrum’


